
Lesson 1: Dress code at work 

1) Warm up – getting to know you! 

a. My mystery words → what do they correspond to? (EOI). 

b. Lie detector → find the 2 lies out of the 8 crazy sentences about me. (EOI + EE). 

c. Levels & skills + evaluations. 

Compréhension Orale / Compréhension Ecrite / Expression écrite / Expression Orale en 

Continu / Expression Orale en Interaction. 

d. My website & contact details. 

 

2) What should you wear? How different can you be? Do we have to blend in? 

 

a. Discussion on clothes, accessories, dress code types, job requirements. (EOI). 

-Status: mandatory (lawyers) /Respect & authority (CEOs)/ Position and attitude at work. 
-Health & safety: protection (construction), hygiene (food retail). 
-Representative of the company: uniforms (delivery services). 
-Mad Men style vs smart casual or dress down Fridays. 
-Discrimination, comfort, individual freedom, acceptation of body modification, etc. 
 

b. Hiring a person with tattoos? Jessica Leonard’s case. (EOI) 

c.  Ink’sulting article & questions. (CE) https://www.theguardian.com/careers/2015/aug/10/do-tattoos-piercing-limit-your-career-prospects-self-expression  

d. What should I wear at work video (CO). https://www.youtube.com/watch?v=HnRs5TEUj3Q  

e. Series of questions to recap why workers need a dress code. (gram, voc, lex, EOI). 

f. Extract from McDonald’s appearance / dress code policy + questions (CE). 

 

 Production task:  

You have just set up your own company and are now hiring. You need to write a dress code 

policy for your new staff.  → Observe Starbuck’s infographics for inspiration. 

Guidelines to create your dress code policy (EE). 

What type of dress code do you require for your company? 
Why? Justify your choices. 
What are your expectations in terms of appearance and cleanliness? 
What is acceptable? What is not? 
What about discrimination? 
What will happen if your employees do not respect the policy? 

 

 Success criteria (4 x 5 points) 

 

□ Réalisation de la tâche : code vestimentaire complet et réaliste pour l’entreprise. 
□ Contenu : registre adapté (formel), explications pertinentes, cohésion & cohérence. 
□ Grammaire : phrases simples & complexes, auxiliaires de modalité, impératif. 
□ Vocabulaire : vêtements & accessoires, expression du but, interdiction, autorisation. 
 


